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Sarah is not a regulated immigration advisor but has a 

deep understanding and awareness of UK immigration 

rules. As such, Global Connections, via Sarah, is 

providing general guidance only. It is advised that you 

contact a regulated advisor for any expert or legal 

advice relating to specific or individual circumstances.



Agenda

 European Missionaries & Church Workers

 Covid

 Rule Changes (past & upcoming)

 Q&A



European Settlement Scheme

 Overview https://www.gov.uk/settled-status-eu-citizens-families

 Immigration Rules https://www.gov.uk/guidance/immigration-rules/immigration-

rules-appendix-eu

https://www.gov.uk/settled-status-eu-citizens-families
https://www.gov.uk/guidance/immigration-rules/immigration-rules-appendix-eu


Settled vs. Pre-Settled Status

Settled

 Given to those living here for 5 

years

 Can live, work and study 

 Gives rights to use the NHS, claim 

benefits

 It’s another name for Indefinite 

Leave to Remain

 Can apply for Citizenship after 12 

months with this status

Pre-Settled

 Given to those living here for less 

than 5 years for a time period to 

get them 5 years

 After which they apply for Settled 

Status (ILR)

 Can live, work and study 

 Gives rights to use the NHS, claim 

benefits



Skilled Worker – the “new” points-

based system

 Overview https://www.gov.uk/guidance/new-immigration-system-what-you-need-

to-know

https://www.gov.uk/guidance/new-immigration-system-what-you-need-to-know


A total of 70 points is needed…

Characteristics Mandatory/Tradeable Points

Offer of job by approved sponsor Mandatory 20

Job at appropriate skill level Mandatory 20

Speaks English at required level Mandatory 10

Salary of £20,480 to £23,039 or at least 80% of the going rate for the profession 

(whichever is higher)

Tradeable 0

Salary of £23,040 to £25,599 or at least 90% of the going rate for the profession 

(whichever is higher)

Tradeable 10

Salary of £25,600 or above or at least the going rate for the profession (whichever is 

higher)

Tradeable 20

Job in a shortage occupation as designated by the Migration Advisory Committee Tradeable 20

Education qualification: PhD in a subject relevant to the job Tradeable 10

Education qualification: PhD in a STEM subject relevant to the job Tradeable 20

Characteristics Mandatory Points

Certificate of Sponsorship from 

approved sponsor

Mandatory 50

Maintenance Mandatory 10

Speaks English at required level Mandatory 10

Skilled Worker

Tier 2 Minister of Religion



Europeans as T2 Minister of Religion 

& T5 Religious Workers

 Overview MoR https://www.gov.uk/tier-2-minister-of-religion-visa

 Overview RW https://www.gov.uk/tier-5-religious

https://www.gov.uk/tier-2-minister-of-religion-visa
https://www.gov.uk/tier-5-religious


This Photo by Unknown Author is licensed under CC BY-NC

https://www.pngimg.com/download/15653
https://creativecommons.org/licenses/by-nc/3.0/


Rabbit Trail…

Supernumerary, Resident Labour Market Test 

& Unpaid roles



COVID & Visas/Immigration

 Sponsor Landing Page https://www.gov.uk/guidance/coronavirus-covid-19-advice-

for-tier-2-4-and-5-sponsors

 Applicant Landing Page https://www.gov.uk/guidance/coronavirus-covid-19-

advice-for-uk-visa-applicants-and-temporary-uk-residents

 Both updated frequently still

https://www.gov.uk/guidance/coronavirus-covid-19-advice-for-tier-2-4-and-5-sponsors
https://www.gov.uk/guidance/coronavirus-covid-19-advice-for-uk-visa-applicants-and-temporary-uk-residents


 VACs contact

 TLS contact if you’re in Europe, Africa and parts of the Middle East

 VFS global for all other countries

 The Corona helpline emails is CIH@homeoffice.gov.uk and phone is 0800 678 1767. 

Calls to this number are free of charge within the UK.

https://uk.tlscontact.com/
https://www.vfsglobal.co.uk/
mailto:CIH@homeoffice.gov.uk


Previous Immigration Rule changes of note

 Tier 5 Cooling-Off Period

 ePassport gates & entry stamps

 English tests

 NHS surcharge



Likely upcoming Immigration Rule changes

 Entry vignette in passport

 Resident Labour Market Test

 Youth Mobility Worker visa



Immigration Rules https://www.gov.uk/guidance/immigration-rules

Appendix D (the most important document for record keeping) 
https://www.gov.uk/government/publications/keep-records-for-
sponsorship-appendix-d

Sponsor Guidance (my most referred to document) 
https://www.gov.uk/government/publications/sponsor-a-tier-2-or-5-worker-
guidance-for-employers

Guidance the UKVI staff will be following 
https://www.gov.uk/topic/immigration-operational-guidance/modernised-
guidance

https://www.gov.uk/guidance/immigration-rules
https://www.gov.uk/government/publications/keep-records-for-sponsorship-appendix-d
https://www.gov.uk/government/publications/sponsor-a-tier-2-or-5-worker-guidance-for-employers
https://www.gov.uk/topic/immigration-operational-guidance/modernised-guidance




Q&A

 Answer some of the ones sent ahead with registration

 Look at any from Chat Bar that haven’t been answered

 Taking questions “from the floor”



UKVI poss. Migrant Interview Questions
 When did you first come to UK along with any other immigration history

 How find out the position? Were you promised a job?

 Checking recruitment again which has to do supernumerary status. Checking if 

you saw a job posting

 Been in {{location}} since…?

 Checking it agrees with paperwork/SMS

 Costs to get to the UK...Who paid? How?

 Did you use a representative or agent to get your visa?

 Tell us about the work you do here

 Use religious language –knows the job description and talk around it clearly, 

emphasise religious work. May ask for a work schedule and go into detail or may 

be happy with a brief answer. May need to explain how cross-cultural outreaches 

are part of religious work. For supernumerary roles this is also part of them 

understanding our supernumerary status and how roles are formed around the 

person

 Are you doing the job you thought you’d be doing?

 Yes is the answer to being a missionary/church worker but ok to say it’s changed or 

morphed over time. Again, knowing the job description is crucial. 

 How many hours are you working?

 Must match the SMS. May follow up with asking How many days a week? Which 

days usually? Ok to say it’s varied and give examples 

 What were your qualifications?

 Emphasis on an internal training with a certificate. Could mention any previous 

missions trips you’ve gone on or other relevant Bible School, etc.

 What did you do in home nation?

 Did it qualify you for the role you hold here

 What’s your job title?

 Must match the SMS

 Do you access any benefits or allowances?

 How much are you paid? How are you funded if YWAM doesn’t pay you?

 If paid, it must match the SMS.

 If unpaid, this is part of them understanding supernumerary status

 What is your work location?

 Work/serve/volunteer outside Sponsor office/building?

 Who issued your CoS? Did you pay for it? How did you receive it?

 Might be checking if you were promised a job if you paid for the CoS

 Why are you staying? Do you want to be a resident?

 Ok to emphasis if on Tier 2 and want to stay in UK

 Did you know anyone in the UK before arriving?

 Do you have annual leave? How many days? Process for requesting holidays? And sick days?

 Making sure we aren’t working people without a break

 Did you do an English test?

 What support were you given for working legally? What were you told about HRMC and NiNo 

and NHS, etc? 

 Checking our people are part of the system, emphasise they don’t access benefits

 May ask what the “point of Mission Agency/Parachurch/Church” is

 Migrant may be asked to provide a copy of job description, work schedules for a period of time 

and evidence of funding. Time will be given to gather this data to email to inspector.

 Migrant will be given the notes to read and make any corrections. Can make sure specific 

answers are quoted accurately.


